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Investigation check list about management and duties for INT.

Fe w2 ) A ERR - 3gHE EEEEERE
Checked by K. KIKUCHI (Company Auditor)

- FESESEN B 20174 12H19 20,210 - SR -_ - Bifr iy - A9HE
Date: 2017-12-19, 20, 21 Person in charge: > - Auditor: K. KIKUCHI
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Category Checking items Sub items checked Checking point Audited comments Evidence
I 0 -
B v DS b SE R - EP T - EHEO R, E R S EBIC S 2 5 BE oM,
B o PJl'L‘j . O A foreign policy, domestic politics, stability of the government, and
P NP— oiities the evaluation of the influence that they give for duties.
A ? Managcment BRFOERS L UCRBEHR. ZLicemmbB IUaFhEoEzEEES LT
! environment o - o W, E-E AL AL 2 SRR,
L{ £i ) C:) The evaluations of the influence to give duties of the actual situation
cremy, Linanes of finance and the exchange market and a future prediction, and of the
policy of the government and private economy.
Fh=S{ERE OB LU E,. Sthd L THBROMEEET S AN LNIET
@i - ik DPIEE LR, SSIEENEFICL D r L— AL LTS, tﬁéé—iﬂﬁmdfrfﬁ =Dk
goim () |The actual situation and a characteristic of the social culture 0., BT gk s = e A FEHE A AL T L
oclety, culture environment and the contents and result, if there is a point needing =
special correspondence as a company.
FE BRI RS L UM, SRS S oo, ik Lk L USB o A =T
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Labor circumstances

The actual situation and a characteristic of the labor circumstances,
the cooperation with the labor union, and the contents and result if
there is a point needing special correspondence as a company.
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Industry
environment
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The actual situation of industry in the field and competing situation,
contents and results if there is a point needing the special
correspondence as acompany.

Middle term
management plan

Development work

When the development of the middle management plan, were enough

arguments with the parent company carried out?
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2. EER T (Dt = D EAFEALAE LT B B I oy
Management Establishment I - 1997411 H g% 3, 208 4E7 A Fe
lic FS— Does Lﬁe company do the acL%thLgs élong the purpose of the original
prtiey pure establishment, or do some kind of circumstances changes.
[P —— WSO e, NCH T S Ea T XS, £/- = OBE L. LR H JF R B A 20 £ D (S HEBE L., JE TS S i A s T B AT A
Relat th th O EXN TS50, o o A A —iea ik, LBMNOBTRICET L TV D, NITEHERRIE,
clations wi < Are the management policies of the parent company, and the mission of zom/lz/zﬂ'ﬁ BRI TR .. SRESLB|TR TS L0
parent company NT clear? In addition, does the purpose reach the employee? EEV LG
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Evaluation of the
plan

NTE L TR HIRBEHEESENTESHMN LR LO LA TV S, Tivk L
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Is it rational and comformal about the middle management plan for NT?
Or are there some kind of unreascnableness and problem?
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Progress
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About management target of the current term,

how is the progress? When
accomplishment is anxious about, how do you think about the reason and

measures?
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Management
organization,
administration
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Management () |What are an organization of NT and the organization administration? Ls ﬁ‘{iﬁ:f“ ém%wﬁ'fw 5 A DERICRNI
"igﬂi“t‘_*‘u“{?‘ there the point where original? Will have the plan some kind of changes ™" 7% & O

admintstration in future, and what is the contents?
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Communications As for the public language in NT, it function? In addition, is there LU D, =27 A o | Lo — AR, R

any problems in the communication with the parent company?
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Information
disclosure
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Local regulation
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What is the duty about disclosure and the registration in

the observance situation about the duties 7
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THAT ? How is
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Past indication

EEEL ]
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The actual situation grasp and the correspondence situation about the
discovery to a problem pointed sut before last ordit.
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Education
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Is the education carried out based on Lhe edu&atLon policy that a
company premeditatedly? In addition, does the result reach the expected
level 7

BB MRS 0 . AFYUFOETE{T TS,




2)FHEBLEEETELNDEL °

@R BAvs TR—D v —
by TH RELT v TH
REBSH, L DEMR BEMLGRE
X - ot XOER BR - AROEH

@7 7n—F. PDCA BSOS, BIEIXOHE

AEHEEELT BRELH (B BR)EERT HE=DITITOXRHZD
EEDLLA-BEDOIE(byTETIY)

BIZEELI. B2DELYEABSOEZGETHOBIEZECERZD
BiE)ZRETHELELIC. ZOBEERD=-HDHAEROEHEZES
MEBTAHIET, BEH - FERFNPCEDNDRIZEZ (R T EVSTHEA
(ARELTvT)



) AHEEDERZRHK

MR - R

S5t ERRE-BM-5%

E-BRE-E® EARE-EW EnRE B8
lﬂﬂb F-wENE 7% wENE A% wENE
;:mm 9 iz iy iz ©

L Rt o~ \ KA (= fFTEl4 PDCA £ E ]
RRFzvH _|

S -SENE >I#'\0JAI \L EMERERET .

o ‘MYMEHRRORKE

HEERETD
RERDSR~DT




