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|

3. EH-w—%r
F a4 Y
Sales, Marketive !

4, AW
Personnel

laffairs

. problen?

hecking opints
EIRAEHIERENTLDD, FRERSIIEM@ETLLD,
Fhether the regime is maintaived? Do defectiveness rates mot bave the

S L BELOREMEEERCRORRER ST

ils it grasped the situation of customers precisely, and periormed
t to keep each other's business relationshlp normally?

OGN EDY L L gL THa

M 2 P86 R S KT AR IO L T A

‘n%mt&conﬁm;iumuﬁﬂl TLazh, MEEFEROERTLS,,
{Are the relations with the competitor kept appropriately? Are the laws
and ordinances concerned publicized?

8y b4
?Cusloner’ s clain

LR DM - LRI A T L T B A
iDo the systen and the operation corresponding to the customer’s clainm
{appropriately, and does it fuoction?

im&ﬁﬁﬁ
‘hecount receivable
ollection

PN 20

iPersonnel systen

J

A e 2 RN B R R X R S T B A
The mansgepent of an accovnt recelvable and the account receivable
icollection Is gaintained and Is mapaged?

A DA, AR, SHEEEILAE. A-!NEF Rf.ﬁ Y
SIBEDIERE - EREITLED, ESHEFRAREINTLHD.

Does it make and managed appropriately about the basic policy, efficial
iregulations, working hours. performance rating. promotion. the salary
system about personuel affairs? Are the Employee's Satislaction
investigations carried out?

20169 1144

I

blta ikt A -fﬁlﬁ;imiﬁﬁl Ly
itk d

20174E 445,
®E — LRk

i},

Za s
iCorrespondence to
:the field

.\3 AR

-Labur circumstances

PN
ersonnel problems

AMRERRICOLT, RIBEHEEY - AR TH S0,
it s MEE ORESEIH T EREN TSR,

Aboul overall personnel system is the correspendence made the field by
appropriate fairpess? Is the consistency with a policy, the system of

#waito

the parent company cunsldmd enn\lsh"

g, G WRME. TIND ﬁﬁ@mﬂﬁ'}ifﬁt’
3tE DBHERTSICELAINTID S,

Is the correspondence to safety, health, welfare progran and the
sexpal harassment measures enough? Are local regulaticn, the
consistency with the parent compapy poliey copsidered enouuh?

RAM. WELS |

FOUBAOBRFETLTOS HWREROWRG KD

WOt E. RICH A EE CTHM I L, FF#!!D%E’«EVM;H#I 'th\
Z, NONFEOMEEE LA, RENNERRELFONTRSS,

Is there problems thropgh a temporary employee, a local employee? Is
there the outbreak of the disgraceful affair? Are there the problems
such as sexval barasseent, the bullying? Is the managemeni carried out
definitely in olfice hourst

HERRAS0R, Fal —F— AAT 2—.1&“‘
0. T84, 20174 RHE0. 9o SR L TE

RERRRY LT

LR

G2 B
Labor problens

HEEBHID. HHELT. UELOMEHERBERENTWL LN,
DEFIEE SH.

]s there the labor union? 1s the correspondence method with the labor
upion well maintepapced? |s there a example of the problen?

i 58

EOLIRAUTLATLOBE BENRLINTLES, REYOLATFTL
EOMEE, RAEREDLINERXSNTLED,

icompany level rlsk carried out appropriately?

I3y WL AE b kv am That kind of policy is coustruction the adzinistation of the systen |[ITEBPIA. WGREEEE, RAAT— KETLTLE, BRABT
Livsten IT System acconplished by? How are assembled the interlocking movemeot (I A
i characteristics apd the consistency with the svsten of the parent
| cDrthIY? S— S — S—
‘ jeangs, RO WHE RIS ERTE T A, kLT B Y TIKISEanT (T T 0T
| anagenent Is it maiotaived the jnformation management system in the company? N’"ﬁ*’!’ﬁ
! AL OBAIT TS HEEMT BRI RTUE S, ERET O RER | B
IeFa T (iR T £ T8, Mo A7 LEREE, #1273 BNHTUSAEETED, (o
Sec i‘ e Is the correspondence system for the invasiop from the outside r(:-'s:’mﬁﬁi ' e i
L ures maintained? Is the protection syslem of (rade secrets nol being washed S84
away to oulside coapany?
FEHRNEE O LS, WS e T BT 15 T4 A
R LI 221t UKL M 5 A RS IS E 1T B, e %,,.wﬁﬂfm’ﬁ;g,
Bt =Cnnt_rol Basic polley of O 'Fhe basic policy about the interpal comirol of the parent compasy wmakes THETE
§ ¢ covironment parent cospany it knosn to ereryone? 5 17 0 K BB TIAT S AN
# ; DEREHOLE N fgi}éﬁg:?ﬁm‘*j}ﬁu&ﬂéhT"‘E’#“ M OFHEOREER
a E::i:np’ul!ca e Is the basic policy of the internal control established as NT? Is the
1 pany consistency with the policy of _lhe parenl company? I T
MELTOREEMNSIUARIIHILSNTLES, TNRERICERCES
¢ QM B LU 2, MFINTL D, EMMFRES TS,
2 A managemen! purpose Are a managepent purpose and the policy as KT established? Is it
‘: and policy trapseitted to inside the compavy exactly. observed and inspected at
any Lise? o
; ﬁguﬂg?ﬁgiﬂ% !Kgﬂigg }%gmjme%mnawmamm .
; 3 -3 ALTLaH i, FyZF—bENTLSH i S R S " Angn M
! wggﬁﬂ:ﬁe!ﬁd AR O Do the official regulations apply maintensuce and operation such as flﬁﬁg;ﬂ;}giﬂﬁ;a&zz[;_l}'.i:‘g_:‘ ?;ﬂrﬁtgﬁx i%b‘)%g?"‘%
anaration.ot tiles articles of association. board of directors rule. official avthority 1,5~ "oy ”4_(" ! e o SR
1 » regulations, accounting official regulstions. office regulations i the |~ © =
i conpany! | ition, is it vpdated a ge? .
SN - &3 kR=aTh (*iﬁ;&ﬂ i g:a’h ‘:;670\. i,
s {RARY 7 s FobEnTLBE. EHRROBERIHRTL SN R, - — P . ”
g:’;??”’ O s the wanual (ulies processing detailed rules) aloog a rule, official '?ﬂswﬂ’aﬂ"&t"%z’ RMAZABMLERL - D EREY LR
: regulations maintained? In addition, is it vpdated at apy time? Cap you
atch Lhe opcrallremslluaiiun? N
" EE&§ Hi 2 S OU R MILWTE (T B L Th Do RBREARERE N
£ 1) TThsn, i S
Organization O Does the decision organization such as shareholder s meeling the board BRI TE 3
s o wn] directors function appropriately? Are the minutes nsintained?
Mol i msﬁi)\mmammaa:aam:tao;umm FEBTOBDM,
i3 Lot enance and C(MISEMRED. NIENMELS S 15014001, IATFUI#iRa & R 1T HRIMUDRIZOL Ui, ML AFL
?n er.-nllon of i¥hat is the corresponding plan of the ilem which was poipted ont by an |- BAFEEASEOER, TR—-UA FL -2 RFEK~OR
“ema! conirol interpal auditor? (including ao ivternal control report, the interal |H¥ 22 & ¥k, BREHERzIzWRREERYRIE
systems report systeml
% e o B ?;72#:Mi:’biﬂﬂ#ﬁf!!ﬁmﬂim‘;&lEh'fh%:b\ ER2
2, AXSIAT iy b A FORERSERE b, - 8 . |-
> A ?ﬁﬂg :Are an oreanization concerned with compliance aund the operative system é;;ﬁ‘_{{*lﬁ&i“ 17 HEEATRRERALM, SHEMAR
Compl {ance ¥ naintained? How is the maintenmance situation such ss a committee, the i
hot line?
T f’jv{y’m T TEEA . MR ORERERI TS gy, E-F L HTLT RELERIMN L, I T I T
Policy Are the officlal regulations and a basic poli ut the compliance CABROTE > EANEEAILATRNET 274 2007/11/209058
& :I.?Z;Q;;étﬁ@f;bﬂltﬁbﬂ%! RT3, 8
iE o T BT L Thah. T K SRR 05O &
Enlightenment O Is it vorked on enlightenment thought to be the need for complianece ﬁaﬁﬁgﬁﬁﬂﬁ*&;ﬁmﬁ—g i; GRPDEBATCNTDE S
activities naintenance? Does the corporate activity model of the parent compacy o o B
observe (17
G Ay B DLTIAT L RATWAY RS BT ERITTONT A0,
R Risk apalysis iIs the risk analysis sbout cumligggg_ _carriue__d put appropriately?
S 3‘JR§E5?&E®WN#§%Q’F:} ;ﬁﬂ'ﬂ_ﬂfbfhéﬂh KL AOLD 1)
. WAL ER IAd O i - RBIBENITHONTL k. ”
g.kdlﬁ'ﬁl!l;i Risk management O The systee for risk mapagesent is mainlaived. and does it function LN ETY AT I
Risk BADAEEREDL fovciens jappropriately) Are the grasp, apalysis, sod the evaluation of the
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4, e O
T OfE JE
Reliability of
the disclosure

information

TERICROBHIAY |
Risk about business |

R
Environmental
probleps

TRE WEURS
Secyrity, hygiene
risk

SHMKE
Fork-related
accident

. ipalint fon...
e - HELNT S AL QIEREHREEDIC

Checkine noints
ABBITAROBERIETI MOV AZIIMLT, +Au0 - TmEH
AT T D,

About the varjous risks based oo the factor of ihe exterior and
interior, are enough analyses, evalualions aod correspondence carried
15 Obb% OXAFHEMUL TN TV B, 1A G DR
S DNTOL S0, MR - GREGERFIZM Y 2EME a0
DNTLaM, KEHR xF, BESIINT 22 L —-LM0EYCEL
ATV D,

Are the basic policies suck as the 150 correspondence established? Are
amalysis and the measures of the environmenta) risk performed
appropriately? ls the regulation correspondence aboul waste disposal
treatnent, the hazardous material mabagement accomplished
appropriately? Are the objection measures about air pollution. draisage
Ahe.noise.performed. annranciately 4

DRTH DD,
the hygiene

‘Are grasp and the measures of the risk about security
formed appropriately?

FUSEEN OB EHIRI L T2,
HEEEAENTL 0, BREE LM,

Is the correspondence policy ai the time of the workmen's accident
outbreak established? Is the correspondence for the large-scale
hcilllles w:ld t such as explosions thought about? s there the

RS KEOWRTRIINTE |

ABGERTIEE G H L. TY 5 a7 70 o) ERME 175

15014001, IATFG: ) A2 M AFLeEML T E,

c AR TME DS ER LRS-

EEARE
Natural disaster

kRN RS
Welfare prograw

Tlam

. i!‘ﬁ‘ ET N S0 B A SR B Oy B LA L b B, i
EnFEREEE N T D0,

Is the correspondence policy at the time of the patural disaster
outbreak such as a typhoon, an earthquake, high tide, the fire

established? Is the necessary training carried out?

EEEERSESURAREMNEZEFENTLDS,
i[5 the welfare progran system including the health care maiptained?

ERE L Fe
Emergency
correspondence

N

The issue of suit

O

@]

AECARAE. s —F5y—FO0 - RRORECLEOUREOENI 0
WS (BCP) BRZNTLL,, FEMIEH, SRERESZID
BMENTVLAS, FELMBKES TR0,

Is correspondence system (BCP) to the emergency such as large-scale
natvral disaster, the outbreak of coup d'etat terrorism the riot or
the blackout of the wide area mainlained? Are network. the crisis
control system maintained in epergemcy? s the pecessary traipiog

e, RPPMER LM T SHRILERSNT LSS,
Is the correspondence to face at the time of a dispute, a dispute
probles occurrence maintained?

eview of the risk

TWLaR,
and do vou plan

ERMMICUAY OBMRNERBLTY AL UBERS
Does it carry out the review of Lhe risk regularly,
risk ilpru\‘tlcnl"

IDdept ik
Accounting standards

Wt MR
Relation with the
\paTent company

of the {ipapcing rmw s b

N & Lot - 2 A0 SHITH T Bl 311 FBICGCTHET 9
FF—FENTL IR,

Accon!ing standards. the accounts processing policy as KT is
paintained definitely and is upduled al any time 35 needed?

ARG, FRELATT - IR

B A -2 ToatEE  2HABFHE  REEOENECEREMEITE
TNTLuaHL, REBMEC THENSBERBEIC. ToRbLEAELY
WAl E N, ABENTLEH, ERTOBEREVCRRENTLD

e

Is the difference betveen accounting standards, accounts processing
policy and with it parent cospapy ob the field grasped definitely? Fhen
ia correction is necessary with depending oo a disclosure purpose, the
ireason and ualhmi are alvays iudsed appropriately and are handled? Ip

3 H ¥ DEBL <
Daily activity

EWEBERT S B HOREL AL CORBIZDNT
CMbHIBHIC DL THARSH BRI ES S, BRENTLHN. X
Jo. TOREFEILDLTON—F « —-HRHALENTL D0, WAL, K#
DEEN—F ¢ —CHBUSNTNED, EHORPMHEOTL > PINLDE
WPRREETN TSN, B,

A processing policy is estab) [shed and recorded about the part
affecting “reliability of the financing disclosure” definitely and.
about the processing at the daily activity level to belong to control
activity? In addition. is the routive about the inspectioe method
established? For exaaple, is the check routine of the accounl book
ished? 1s the check effect by Lhe arrang

5. HREER
Inforpation and
Lrapsmission

6. B#
Monitoring

al
Comnnnication in
bouse

THADIZIazl—
i

MWAET, EASTF. TS L. Salle0F v o v oWREE (8
HE) IHEWIC TN TS0,

Io the orgapization inside, are the comsunication (report inform
consult) of varlous chavbels carried out appropriately?

W EOERE |

ERPS A5 4 (M —d—7) ¥ A ifi, HiEgfoTHLA a—F—1ITF
LR WK A LEIAANDERESF VST

HADT =Y AL PERTHIMERREL TLD  GREELEEI

Communication with
I!Ie

ABEDAZ 2z —2a>DF v /zmiﬁﬂéh\ WREL T 50,
The chanpel of the commupicalion with the outside is secured. and does
it functien?

SITORR
The use of IT

S3aZS—L a3 OFRELT. ITORESHLTHY, MOEDIRAE
NTHh.

iEnvironment of the IT is enough and, as means of the communication.
1t used appropriately?

is

PR HE
Interpal andit

e, WREERL LS ARERERELTLEh, LTUBRE, ZOE
BAHEEE S,
In the compsny. do you carry out the internal audit by the umember of

interpal apditor? ¥hen vou do [t. how aboul the aclivity contents?

RE - W=

cwe~occoo0o0®

o -

P A

Accuracy of
financial
statemenis

1. MHHEOE
it

PRl ]
Fhole grasp

RSN, RHBAOBRYFE,. WAL OfRE, ReRMENERT,
M OB IR N, FAEREBDNSES A RALY,

Judging from various angles such as the current results, company's
original ain nomber, the instructions irom the paren! company, are
there any impessible point or artificiality for last-term financial
afiairs calculation

RS LR L T, RRET S, ﬁ'rI‘FH.EI‘rLA Al A e 1 <

TUn G BLELEIERURIEL

TRUEE
Account ing audilt

ZHEROHES SRR OMLE, RFARCELT. BENCERORLE
Lol E Sk, ho BRI BEARIIE S Lz,

The coniirmation of the method and the result of the audit, and the
occasion of seltlement of accounts processing, was Lhe difference of
the opinion from a mabagement? Whew you meel. whal aboul the last
processing?

Y R IEAMTOL TALEAMRERIET D

R R S

ITEVALb L
p._

Management letter

O

SEHEEACL DRSS BE.
RIS E D ;e

When there is the indication by the accounts inspector, how is the
conlents and the situation of the measures of the management after
receipt?

EHIVETAEOEEMOXNED

2. Bi¥
Tax practice

TBWALE

Tax processing

O

iﬁ.mﬂm-&b#ﬂﬁﬂ?xmﬁﬂﬁﬁﬁllia DLIHLOT, ETIHREEYS
(B0 M2 LOMRIZBLT, REORFARITTOTH o,

iFhal kind of thing does the susmary of standard tax praclice processing
iby the local regulation? ¥here does il have a specialty with? lo the
‘relations wilh the parent compauy. was the local tax practlce

IR A T L3 L s,
!ﬁ'ﬁﬂé‘& BARETAZ &

Ei¥: A&mmm_s.abmwﬂ
THR—YAY P F—ERUS,

iprocessing appropriate?
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570 Fzy 0B P Ahk | FxyIwq b HRBIA LT [ ]
Category | Checking ilenms Sub itens thegked ! Checking opints Andited comments Evidence
SRR P BRI ES B RMEILL B . IPRE GG OMBRET B
DL B O ez L, ¥4 OB RO EH IR e 2O A RSEA S SRR AL R
Tax issve Is there the issue of tax practice for the current ferm or a medivo- ToFo LMY RLE
and-long terw? May the problem of the pove price oeccur in the future?
A S— H st sisatasanis, —— e -
3. EREEOK B oA RS ENTUER, AR 25T on—il
TS I5EEN dzR@ENTHY. hOEMENTLAMD, ] LaleEdRLTUE HEWAFLTy 7 EETRCHUE
Viewpoint of the [Credit mapagement s the capagement method of the credit established? The rule of the WL AN ERRL TS
work process jmortgage about the bad debt is ninialncd appropriately and is it
T ‘&xmgzx&ggg;nyaw R RAEMITT B REE X DAE T .
' ; A=l 1 NTHD, HOEMETNTLEM, A T B 5 3 R 7 = R B
%Eﬁz?mmm O {Is the napagement method of the stock established? The rule of ?2{‘“ TR BRI T SRRSO RN E YR
levaluation and Lhe reserviog a fund about the defectiveness stock Is "
e B malntalued appropriately and Is It managed? . i .
RN ONIE. - AREORD. RERE. RHE 2
i, MRBR A REORM. Fi. BRE, UEASELIIOVT, RO
R JlB—Jl«!‘iEVJJ:'BI‘J.%NJb\. ERRRORRSRILE DD,
e At Aboul the evaluation of (ke in foreign currepcy credit debt. the . Yo e | g
Other itess repayment of Jease assels, deferred accounts. tax eifec! accounting. AR BHHL Sk L
] assel-igpairpent accountig a former rapge {argeted for consolidated
iaccounls, s pensiou, the retirement bonus. profit disposal. what is the
o m‘local rule? In Jddirtiunr. E: ;he real pxa;sssinx resu!!_naugg_rﬂ_upriale?
TERRNEBCBLT, Col RABAMME Lo o, ERGEE. 31N
TRRER T, WARE, RERHEFLITMLT, LolSAAMRNEN. oLl .
Th:z Setilemeii of O % Lich. KA S - TS T D R, RIEE L AL B
iecotats o In a settlement of accounls rearrapging stage. what kind of item becase T3,
e the problen? About a stock evaluation, sortgage, nonentry processing a
suit item what kind of peint was settled how?
L FHREKME ORBIEN, A2HONATEWC 30— TEIEMICE-T
gc‘ ;& Wt L M ;%ﬂln FUMRRBENDAEIT, dhib % BRI RS & I T & DHMI
e Ty o Thah,
2 Relation with Binzgl;l.:!numenl O Does the conparison between budgel and resulls becose the system shich
1 the parent Lhey can rcspoud to tipely In both NT 2nd parent companies? Fhen non-
] COBpADY achievement is anticipated. does it become the systen which you can
P | «discuss aboul correspondence with the parent compapy? - N
£ GTRELZMRERTFTETLED, HERCEDHREEHARD, &
v f=o o HULHEBREABEIT MM T b £S5 2T g Lh, NLEREM
b i;gg&;'x—mmw OEYBRONES 01T, WEEFHARLES LS L5k b5 TNRL
| ) . L el S GERIEU TS, # ( ORHBENLTIO0LT. H#HR
¢ Relations with the | Cav you maiptaio appropriate, healthy relations? Fhether and the EI'T_ %J,z;, Ehes HE e
L] parent company i pressure of the parent company appears uniairly or a parenl company
8 control section does pot become indifferent excessively? Because the charge window of
the mapagement secticn of the parent co:pany is different rrul N, is
- —— —T e e i I SR o o
3 N T3 h#&#xﬂﬂjb—‘?&&ﬂﬁmﬁﬂ.#]kﬂ.; T. LIE- Eﬂll_hishfhb
‘Business iuside the | O i
]srnup nccording to me lncul rezu!nllon‘ pareni company :nd the uoup coppany
S " sintalu
s mrars () (EEACEIET DD,
the parent cospapy Are Lhere any requesl matters to the parent company?
o ——— A - BB OME SRS 5, HIZBFHEERLOEE L <ERL. B
2. kM Legal sysl O (T w7 TP TEBEMIL S TSR, %ﬂmmm:ﬁm DT, AR 2RI TOL A,
Legal systems FEn i“ . 15 it in the systew ehich you can update timely aboul the concerned EGERIZDOT, EREERMELTITLTHS
!7'7“"7‘ W ) ¢ and Incnl particularly the observance grasps a necessary? ) R - ;
QF Mt O BHELEBALTUEH,
Lawyer Do you utilize a local lawyer? B B
bt () BERMAHGTETLGH,
hecount ing : Cap you cope with local regulation?
aBH O UEBME L CABRRRHEHIETETL SN,
Tax practice i Can it :uppo[E the loeal taxation syste d 3 1ax cpntenlion? .
e ‘Tt @) R = b E ORET ML,
Busioess partner Contract oes the contract with the business partoer vot have aoy problen?
ETW DR Ea U0 RO TR TR LR NI~ 0¥ R ® i B )
TEBAY A E T Wb,
Duties contents Are there any objeclions about the management? Is the technical
cooperat ion possible? Is a request er to KITTAN give L
4. MR Dk o sk R oA
Local measures [Fh | Overall local measures B
] O THBLUII 2T/ RS E<HRTLDS,
Ficld . | Do you do administration apd the commupity correspondence Rell? . B R
FHEAE ®) BAARO LI HHRBIIBEOESERELTVE DN,
Japapese seeting Hox do vou correspond to the organization such as the Japanese peeting?
aC SR C S ROy 8 CHe T < S REH S o
Enrpnr:;e S?cial O Is there the matter which should mention specially by a correspondence
Responsibirity policy to CSRY?
5. 'ﬁitﬁﬂ#ia: ! t;‘—;'va B FREFSORRITES . MBCKESEET 5 RRE
VT OFK Laip 4 % z 1 s Bird o )5 ¢ -t p
Transierred O How is the presenl conditions such as security. medical care. Lhe %;ﬁ?tf%% THREH L ELF2 0T ¢ HRICD - N
employee and the H childrep education? Is there apy probless and points with peeding Ll
B .. improvement? i
O FORNTHE CIEEL D 0.
Others Is there the problem peculiar to KT?
[ - T E W HF B !
1, AHEE B FEL,
i ; Account ing Audit Tg’ nee of O Pestriv
@r
s The inspection days. | () ROLEWEESMEET2L,
reward, the number Describe coptract content
of the chirge
accountants
2. m DRMOKS BRAET L,
Procurezent ihe ‘situatlonofihe Describe
local procurement R -
THEA Y T
T‘he vomber of the i;ﬂc;ﬁ;ﬁ'ﬁ'ébu
procurement sfaff
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M
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FryoHURMEK: T H800 Rl
Checked by K KIKUCHT (Company Auditar)
- WAL W
Auditor: K RINUCHE

58 FryyMB -+ 7B Fame FxyIhA b WRIA> T KL B
Category | Checking ilems Sub_itens |_cecke Checking noints Audited comments Evidence|
H REJFOFHEIIAEEBDGEASNTHET ). EMANCE=Y ) 2
G RERE | O iLTLET b

Supplier decision

Pricivg
BRI Mk

ion

Quant ity of ordering!
deci

L prideet)

115 the procedure of Lhe supplier decision mapaged by rule? Do you
SENEHE ERDCERYATCUEYR EMRCEE 0TV IT0E

i
A
T

: I oz * i e
‘Is the right procurement demand from the demand seclion appropriate lo
t done?

ibuying

3. wH&EE (IRD HEDETE b,
Terns of paveent jselifng o Describe L R .
41 BT 1,

; Shitl i i
4. Wik o BEMETF S,
Distribution  |1he product delivens Describe
ﬁle parts imporl Ifsmj‘“.f.FEH
situation escribe
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